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Gatehouse School Accessibility Policy

Gatehouse School Accessibility Policy and Accessibility Plan

To reflect our Mission Statement which is at the heart of the ethos of Gatehouse School, we

seek to ensure that our commitment to inclusivity extends to accessibility for all pupils,

parents and visitors to Gatehouse.  Gatehouse aims to treat all pupils, parents, staff, governors,

visitors and other members of the school community with respect for disabilities and the

requirement of additional or adapted access.  Wherever possible, we will take reasonable

steps to avoid placing anyone at a substantial disadvantage. The Gatehouse School

Accessibility Policy seeks to make specific the purpose of developing, implementing and

maintaining accessibility standards for all in order to achieve accessibility for all persons with

disabilities, with respect to services, facilities, employment, buildings, structures and

premises.

Definitions of Disability vary, but Gatehouse follows the criteria set out in the 2010 Equality

Act: ‘a person has a disability if he or she has a physical or mental impairment that has a

substantial and long-term adverse effect on his or her ability to carry out normal day-to- day

activities’.  Gatehouse extends this definition to include ‘hidden needs’, which may include,

for example, gender identification needs, dietary needs (allergies) and/or religious needs.

Gatehouse aims to work closely with all members of our school who require adapted or

additional access, working closely with families and any relevant outside agencies as a means

to remove or minimise any barriers which puts them at a disadvantage.

Gatehouse is active in promoting positive attitudes to disabled or disadvantaged people in the

school, and in the planning that  we undertake as a means to increase access to education for

all.  As part of the school’s continued communication with parents, carers, pupils and other

stakeholders, we continually look at ways to improve accessibility through data collection,

questionnaires and parental and pupil discussions.

Gatehouse School is committed to providing a respectful, welcoming, accessible, and

inclusive environment for all pupils, staff and visitors, with and without registered or

identified disabilities, in a manner that is mindful and respectful to the dignity and
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independence of people with disabilities and in a manner which takes into account the

person's disability and embodies the principles of integration and equal opportunity.

Gatehouse School is committed to a barrier free environment and meeting the requirements of

all existing legislation and its own policies and goals related to identifying, removing and

preventing barriers to people with disabilities that might interfere with their ability to interact

with and in Gatehouse School.  Gatehouse seeks to ensure that anyone learning, working or

experiencing our school are aware of their rights and responsibilities to foster an accessible

and inclusive environment for and for persons with disabilities.

Aim

The Gatehouse School Accessibility Policy sets out how we plan, manage and monitor access

to our school as a means to make Gatehouse as accessible as possible, to as many people as

possible and at as many levels as possible.  As accessibility extends across many areas, this

policy is therefore cross-referenced with a range of other policies.

The overarching aim of the Accessibility Policy is to ensure that students, staff, parents and

visitors feel valued and recognised with regard to any hidden or visible disability, and that

they are able to access all areas of our school with ease and with regard for their needs.  Just

as our Mission Statement demonstrates our commitment to inclusivity, and for all of our

pupils to be independent learners, we are also committed to staff, pupils and visitors feeling

that they are equally independent and that they will not experience frustration as a result of

poor design, poor planning, poor implementation or lack of consideration. It is our intent to

ensure that our accessibility adaptations are easily seen, easily used, easily available, easily

understood and easily accessible.  Gatehouse School recognises that an accessible

environment does not present barriers, and it is our commitment to be barrier free.

Areas relating to Accessibility

Physical Accessibility (links with Health and Safety Policy …..)

Working with the Headteacher and the Bursar, the Gatehouse Premises Manager undertakes a

range of planned maintenance, repairs and building work to ensure that we are proactive in

meeting the physical needs of all who visit Gatehouse School.  Gatehouse has just completed

a major building extension which means that many aspects of our school are compliant with

regard to lighting, accessibility and the most updated regulatory building codes.  Gatehouse is

3 | Page



majoritively accessible to wheelchair users and we are a nut-free school in order to ensure that

anyone with a nut allergy is safe.  Our Premises Manager undertakes a range of works which

includes but is not restricted to regular servicing of the lift to ensure access to classrooms and

assemblies, a ramp accessible toilet and quiet hand dryers in toilets for pupils with SEND who

have noise sensitivity.  Future works are to include but are not restricted to replacing the

painting on stairs with permanent luminous strips to increase visibility, upgrade buses on a

need-to basis if wheelchair accessibility is required for a pupil or staff member, install

upgraded lighting to ensure all lighting is ‘flicker free’ to adjust for pupils and adults with

epilepsy, visual stress and visual impairment and create a more free-flow entry/exit system to

accommodate increased pupil numbers.

Ignore this (accessible. acquirable, attainable, available, obtainable, reachable. appropriate,

purchasable, provided, supplied, barriers become accessible)

Cognitive Accessibility (links with our Admissions and SEND and Inclusion Policy)

As outlined in our Mission Statement, Inclusion Policy and Admissoin Policy

● Our commitment to ensuring that our Mission Statement is reflected in the classroom

and our commitment to pupils and staff to enable them to learn, achieve and

participate fully in school life.

● Refer to the adaptations for classroom support, specialist teachers, external agencies,

screenters, Toe by Toe and equivalents, meetings with parents, referrals for

assessments, adapted assemblies and curriculum, laptops

● Refer to adaptations for staff - laptops, pen readers, help with writing reports, software

and hardware installed to support needs. adapted curriculum,

Ethical Accessibility

● Respecting and supporting ethical choices, for example veganism.. Ask the kitchen

how this is supported and what events, etc are available to inform.

Accessibility for the seven protected characteristics
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● Comment on the policies that refer to the 7PC’s and how we ensure that this is

welcomed and respected at Gatehouse.

Information Accessibility

● Web accessibility lets people with cognitive difficulties, vision impairment or those

who are deaf or hard of hearing gain access to online content such as web pages,

electronic documents and multimedia.

● This and other policies are available on the school website, and in accordance with the

stated commitment to accessibility, this and other policies can be viewed in print view,

standard view and high visibility

● Staff, parents and pupils have full access to all policies, staff handbook, code of

conduct, line managers ….

Accessibility Plan

Under the Equality Act 2010 Gatehouse School has an Accessibility Plan linked to the

Accessibility Policy. The Equality Act 2010 guides schools to ensure that they do not

unlawfully discriminate against any member of the school community pupils due to sex, race,

disability, religion or belief and sexual orientation. The Accessibility Plan is different from

the Accessibility Policy.  The purpose of the Accessibility Plan is to demonstrate how

Gatehouse School proactively, over a reasonable time, increases the accessibility of any

person with a visible or hidden disability.   Whilst the Accessibility Plan is an ongoing

document, it is formally reviewed at least every two years in line with the Whole School

Development Plan and must be approved by the Governing Body. The review process can be

undertaken by a delegated person, a member of the Governing Body or the Head.

The Accessibility Plan is structured to complement and support a range of the school’s

policies (INSERT ACRONYMS), all of which can be accessed via our website.

Gatehouse is committed to providing full curriculum access

values pupils, staff, parents and visitors regardless of their educational, physical, sensory,

social, spiritual, emotional and cultural needs. Committed to taking positive action in the

spirit of the Equality Act 2010 with regard to disability and to developing a culture of

inclusion, support and awareness within the school.
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Accessibility Plan demonstrates how access is to be improved for any person with a visible or

hidden disability, containing relevant and timely actions that relate to

● increasing and improving physical and curriculum access

● adapting the curriculum as necessary to ensure pupil/s with a disability are able to

access the same learning as pupils without a disability. This will encompass teaching

and learning and the wider curriculum of the school, such as participation in

after-school clubs, leisure and cultural activities or school visits. It also covers the

provision of specialist or auxiliary aids and equipment, which may assist these pupils

in accessing the curriculum within a reasonable timeframe.

● Improving and maintaining access to the physical environment of the school, adding

specialist facilities as necessary.  This may include improvements to the physical

environment of the school and physical aids to access education within a reasonable

timeframe.

● Improve the delivery of written information to pupils, staff, parents and visitors with

disabilities; examples might include hand-outs, timetables, textbooks and information

about the school and school events; the information should be made available in

various preferred formats.

● Whole school training to recognise the need to continue raising awareness of equality

issues for staff and governors to comply fully with the Equality Act 2010.

● Linked with policies, strategies and documents: - Behaviour Policy, Equality and

Diversity Policy, Health & Safety Policy, SEND Policy, School Improvement Plan

Assistive Device: a technical aid, communication device or other instrument that is used to

maintain or improve the functional abilities of people with disabilities. Personal assistive

devices are typically devices that members and guests bring with them such as a wheelchair,

walker or a personal oxygen tank that might assist in hearing, seeing, communicating,

moving, breathing, remembering and/or reading.

Barrier: anything that prevents a person with a visible or hidden disability from fully

participating in all aspects of society because of their disability. This includes: a physical

barrier, architectural barrier, informational or communications barrier, an attitudinal barrier, a

policy, practice and procedure barrier.
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Any degree of physical disability, infirmity, malformation or disfigurement including, but not

limited to:Diabetes mellitus; Epilepsy; mobility restrictions, Lack of physical coordination;

visual impediment; hearing impediment; speech impediment; physical reliance upon a

wheelchair or other remedial appliance or device, mental impairment or a developmental

disability, learning disability or a dysfunction in one or more of the processes involved in

understanding or using symbols or spoken language.

identify barriers that prevent a person with a disability from fully participating in aspects of

society because of his or her disability (such as attitudinal, information or communication,

technology, organizational and physical)

Opportunites for pupils, parents, staff and specialsit organisations to offer ideas, feedback and

advice

Recruitment, Assessment or Selection Process

ensure that job applicants are notified when they are individually selected to participate in the

assessment or selection process and that accommodation for disabilities are made available

upon request in relation to the materials or processes to be used. When presenting offers of

employment, notify the successful applicant of its policies for accommodating employees

with disabilities.

Inform staff of all accessibility policies (and any updates to those policies) used to support

employees with disabilities, including policies on the provision of job accommodations that

take into account an employee’s accessibility needs due to disability. This information will be

provided to new employees as soon as practicable after commencing employment.

Return to Work Process

documented return to work process for employees who have been absent from work due to a

disability and who require disability-related accommodations and support in order to return to

work.

committed to providing a respectful, welcoming, accessible, and inclusive environment

ensures that all persons within its community are aware of their rights and responsibilities to

foster an accessible and inclusive environment with and for persons with disabilities.
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People with disabilities will be given an equal opportunity to obtain, use and benefit from

services in a way that is respectful of the dignity and independence of people with disabilities

and in a manner which takes into account the person's disability.

committed to becoming a barrier free environment and meeting the requirements of all

existing legislation and its own policies and goals related to identifying, removing and

preventing barriers to people with disabilities that might interfere with their ability to make

full use of the services

ensuring that all visitors receive the same value and quality;

allowing anyone with disabilities to do things in their own ways, at their own pace when

accessing goods and services as long as this does not present a safety risk;

using alternative methods when possible to ensure that customers with disabilities have access

to the same services, in the same place and in a similar manner;

taking into account individual needs when providing goods and services; and

communicating in a manner that takes into account the customer's disability.

encouraged to be pro-active in seeking solutions and removing barriers, as well as alerting all

customers to the range of accommodations that are available.

put people first. It is proper to say person with a disability, rather than disabled person or the

disabled.

wait until an individual describes his or her situation to you, rather than to make your own

assumptions. Many types of disabilities have similar characteristics and assumptions may be

wrong.

If a health and safety concern presents itself, for example in the form of a severe allergy to the

disrupted or unavailable reason for the disruption anticipated duration a description of

alternative services or options

Dignity: The principle of respecting the dignity of a person with a disability means treating

them as customers and clients who are as valued and as deserving of high quality and timely

service as any other customer. Persons with disabilities are not treated as an afterthought or
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forced to accept lesser service, quality or convenience. The delivery of goods and services

must take into account how persons with disabilities can effectively access and use them.

Independence: In some instances, independence means freedom from control or influence of

others -- freedom to make one's own choices. In other situations, it may mean the freedom to

do things in one's own way. People who may move or speak more slowly or differently must

not be denied an opportunity to participate in a program or service because of this. Staff must

allow persons with disabilities to take the time they need, without rushing them or taking over

a task for them if someone prefers to do it themselves in their own way.

Integration: The provision of goods or services to persons with disabilities and others must be

integrated to allow persons with disabilities to fully benefit from the same services, in the

same place and in the same or similar way as other customers. Integration means that policies,

programs and services including practices and procedures are designed to be accessible to

everyone, including persons with disabilities.

Equal Opportunity: Equal opportunity means having the same chances, options, benefits and

results as others. In the case of services it means that persons with disabilities have the same

opportunity as others to obtain, use and benefit from the way goods or services are provided.

They should not have to make significantly more effort to access or obtain services. They

should also not have to accept lesser quality or more inconvenience.

Gatehouse School aims to offer the highest quality of teaching and learning and support all

pupils in the pursuit of academic and personal excellence. We have high expectations of all of

our pupils and we strive to ensure that each and every pupil can take part in the whole school

curriculum.  We value the diversity of our school community and appreciate the contribution

that pupils with special educational needs (SEN) and/or disabilities can bring to school life.

We have an admissions policy and criteria (available to view on our website) which seeks to

remove barriers to entry to our school for pupils with special needs and/or disabilities.  We

strive to be a fully inclusive and welcoming school as our mission statement states:

“Children of any race, colour, creed, background and intellect shall be accepted as students

and work side by side without streaming or any kind of segregation, with the aim that each

child shall get to know and love God, and develop their own uniqueness of personality to

enable them to appreciate the world and the world to appreciate them.”
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We do not discriminate in any way regarding entry. We welcome pupils with special

educational needs, providing that our Learning Support Department can offer them the

support that they require. We welcome pupils with physical disabilities provided that our site

can cope with them. However, we advise parents of children with special educational needs or

physical disabilities to discuss their child’s requirements with the Head of Gatehouse School

before commencing the registration process. Parents should provide a copy of an Educational

Psychologist’s report or a medical report to support their application. We will discuss

thoroughly with parents and their medical advisers the adjustments that can reasonably be

made for the child if he/she becomes a pupil at the school.

We regularly review and take steps to improve the physical environment of the school in order

to increase the extent to which disabled pupils are able to take advantage of education and

associated services offered by the school. We  installed a passenger lift between the ground

and second floor and a further lift was incorporated in 2017.

We provide written information to pupils with disabilities in ways that are user-friendly and

fully support the pupils in their learning experience. For example, at Gatehouse School we

have [e.g. installed screen readers in our ICT suites].

Our staff regularly review strategies to ensure that any potential barriers to learning and

participation by disabled pupils are removed.  We support our teaching and non-teaching staff

with training as required to raise their awareness of disabilities and to enable them to

minimise any potential difficulties for pupils.  We promote the importance of using language

that does not offend amongst both our staff and our pupils and ensure that, wherever possible,

positive examples of disability are portrayed in teaching materials.

We take a fully inclusive approach to our staff recruitment and aim to appoint the best person

based on their skill set and qualifications and regardless of any disability he/she might have. 

We actively implement the school's equal opportunities policy for staff in the day-to-day

management of. We ensure all staff are provided with the necessary support for their roles. 

We regularly review our staff's needs to ensure these are being met.

Generally matters relating to accessibility are discussed in the weekly Works Committee

meetings. Accessibility issues are also discussed by the SLT and with the Head and Bursar as
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issues arise. It is also a matter which is taken into consideration in the School’s long term

Development Plan.

Resources

The School allocates an annual Capital Expenditure Budget which enables ongoing

development relating to accessibility. Where previously unidentified needs are identified

which require immediate attention there is usually sufficient flexibility in budgets to prioritise

these necessary works.

Action Plan

The following areas have been carefully considered, in respect of Accessibility, and are

regularly monitored:

Admissions

Attainment

Attendance

Exclusions

Education

Extra-curricular activities

Governing body representation

Physical school environment

Selection and recruitment of staff

Sporting education and activities

Staff training

Welfare
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Regular review of these areas and monitoring of the success of any measures implemented

takes place by:

● Internal  “Works Committee” weekly meetings

● Senior Leadership Team weekly meetings

● Regular meetings between the Head and Bursar

● SENCO meets regularly with parents of children identified as having a disability

● Input to the SLT meetings from the SENCO

Gatehouse School's continuous monitoring of the above has informed the action plan below

which relates to the following standards on special educational needs and disability:

ISI

Regulatory

Standard

Description

Schedule 10 

3. (2)(a)

Increasing the extent to which disabled pupils can participate in the school's

curriculum;

Progress has been made in 2016 & 2017 by the installation of passenger lifts.

 

3. 2(b)

Improving the physical environment of the school for the purposes of

increasing the extent to which disabled pupils are able to take advantage of

education and benefits, facilities or services provided or offered by the school.

Progress has been made in 2016 by making new accessible IT facilities

available to pupils. Height adjustable furniture has also been provided.

In 2017-18 new building works included staircases with contrasting stair

nosings and high lux led lighting. In 2018 all existing staircases had lighting

upgrades.

 

3. 2(c)
Improving the delivery to disabled pupils of information which is readily

accessible to pupils who are not disabled.
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Progress has been made between 2016 and 2019 through a programme to install

new interactive video screens in classrooms which provide better visual contrast

helping children with impaired sight. This work is now complete and all

classrooms have this facility.

 

FUTURE OBJECTIVES: BY:

Improve lighting and floor contrast colours in the Music Room in

the basement area of the school to improve accessibility for

children with sight impairment.

ACTION: plan for summer holiday works 2020 - Bursar

RESOURCES: finance from existing budgets.

SUCCESS CRITERIA:  pupils or others with sight impairment

find it easier to get around this area of the school.

September  2021

Improve general lighting in corridors and stairwells

ACTION: included within new build specification – Bursar.

RESOURCES:  finance from allocated budgets;  staff to monitor

effectiveness after installation and advise Bursar of other existing

areas within the school which would benefit from similar upgrade

SUCCESS CRITERIA:  any pupils, staff and visitors with

restricted vision will find it easier to move around the school

safely – SENCO to monitor.

September 2020

All complete  by April

2018 except for

basement areas.

13 | Page



Install better outdoor lighting to outdoor areas (after completion

of building works)

ACTION: Bursar to obtain quotes and action

RESOURCES:  finance from allocated maintenance budgets;

staff to monitor effectiveness after installation; bursar to monitor

energy efficiency.

SUCCESS CRITERIA:  any pupils, staff and visitors with

restricted vision will find it easier to move around the outdoor

areas safely – SENCO to monitor.

Summer 2020

PART COMPLETED

OCT-18

Path between the gate

from Sewardstone

Road to the main

entrance  still

outstanding –

scheduled for Summer

2020

Continue with programme to install new high contrast interactive

video screens in new classrooms as and when they are required

for use as school expands.

ACTION: Bursar to source and arrange timely installation

RESOURCES:  finance from allocated capital budgets; staff

training required as implemented;

SUCCESS CRITERIA:  any pupils with restricted vision will find

it easier to participate in lessons, pupils with learning difficulties

will be more able to interact with lessons – SENCO to monitor

effectiveness

SEP-19

SEP-20

SEP-21

SEP-22

Consider means to achieve accessibility for pupils with physical

disabilities to the basement area of the school. This may

necessitate the installation of an external platform lift from the

playground area into one of the light wells.

September 2022
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ACTION: investigate fire safety implications and instruct survey

to determine best location and selection of appropriate contractor.

RESOURCES:  financial from capital expenditure budgets.

SUCCESS CRITERIA:  access available for all pupils to

specialist teaching areas in the basement.

Policy Name Accessibility Last updated January 2017;

May 2017;

October 2017; February

2018;

March 2019

February 2020

Governors

Review

March 2021

Next Governors

Review

March 2022
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